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Social Accountability Policy

JSW Steel believes in cherishing dreams, sharing success and continually improving the
quality of life. We at JSW commit ourselves to fulfill our social obligations and providing
humane, justice and hospitable work environment to our employees. As a commitment, we
firmly adhere to the Social Accountability Policy which is in line with established National
and International standards. This policy is in consonance with our ethical business
practices.

We are committed to:

o Discouraging child labour, forced labour and employee discrimination on basis of
social origin, gender, caste, religion, and age.

o Preventing harsh or inhumane treatment of employees in any form and prevention of
sexual harassment.

o Ensuring compliance to all statutory requirements related to safety and health
through adoption of benchmark practices for all employees at all levels.

o Encouraging policies regarding freedom of association, the rights to collective
bargaining, working hours and compensation.

o Ensuring compliance and addressing the changes in legislation, in its code of conduct
requirements and any other requirements.

o Addressing grievances/concerns of all employees.

. Complying with the normal business hours.

o Disbursing the eligible wages and benefits to all employees as required by the law and
extra benefits and allowances as deemed fit.

o Involving all employees in upholding and sustenance of SA8000 policy
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